|F YOUR CONDITION FLARES, READ THIS

Alberta Regulation 96/2026, section 15(4) — and a letter you can send to your MLA today.

What theregulation says
These are the exact words of the law. Not a summary.

AR 96/2026, s.15(4): “ A director may refuse, suspend, vary or discontinue a benefit provided under section 3.02 of the Act
for which an applicant or client is eligible if, in the director’ s opinion, the applicant or client has (a) refused to seek or
accept or has reduced or terminated the applicant’s or client’s reasonable employment, or (b) refused or neglected to
participate in or make use of an employment support.”

AR 96/2026, s.16(a): “ ... an applicant or client must notify a director of the following: (a) the termination or
commencement of employment by the applicant or client...”

Section 3.02 of the Act is ADAP. Thispower does not apply to people who remained on AlSH.
The double-edged sword

When you flare, you aready have to manage your employer — call in, and meet whatever that employer demands, often a
doctor’ s note, on their timeline, under rules the regulation does not govern or soften. A flareis precisely the state in which
getting to a doctor to obtain that note is often impossible. The proof your employer wants is produced by the same
capacity the flare has taken away.

Then the regulation adds a second, separate demand on top. Section 16(a) requires you to notify ADAP that your
employment was reduced or terminated. And section 15(4)(a) makes that same fact a ground to cut your benefit.

So at the moment you areleast ableto do paperwork, theregulation requiresyou to do it twice— and the second
reportisareport against your own benefit. You must tell on yourself, to the body that holds your income, about
the thing your body did that you could not control.

Their own word condemnsit

The standard the regulation appliesis “reasonable employment.” But “reasonable” is not defined in the Act, the
regulation, or the Discussion Guide. An undefined word in law takesits ordinary meaning: fair, practical, within the limits
of reason, not excessive.

Apply that ordinary meaning. It isnot reasonable to expect a person whose disability is episodic to maintain
employment their condition periodically makesimpossible, or to prove during a collapse why they could not work.
The gover nment chose theword “reasonable” asits standard. By the plain meaning of that word, this standard is
unreasonable as applied to peoplelike us.

Two things we will be precise about

Theregulation says“may” — it is adiscretionary power, not an automatic cut, and we are not aware of a case where it
has been used. The finding is that the power exists, that no protection is written against it, and that nobody can tell you
what “reasonable” means.

And almost nobody moved to ADAP was assessed. The transition happened by operation of law on July 2, 2026. No
appointment. No panel. Tens of thousands of people with episodic conditions were placed into a program that penalises
precisely what their condition does — and nobody checked.

Fill in theletter that follows. Put your nameon it. Send it to your MLA and to the Minister.

Find your MLA: www.assembly.ab.ca/members/members-of-the-legislative-assembly
Minister Neudorf, Assisted Living and Social Services. ass.minister@gov.ab.ca



LETTERTO YOUR MLA

Fill in the shaded boxes. Everything else iswritten for you.

Your MLA’shame Date

Subject: AR 96/2026 s.15(4) — my disability flares, and this regulation penalises that

D%r )

| am your constituent. | was moved from AISH to the Alberta Disability Assistance Program on July 2, 2026. Nobody
assessed me. No one looked at my file. It happened by operation of law.

| am writing about section 15(4) of Alberta Regulation 96/2026, which provides:

“ A director may refuse, suspend, vary or discontinue a benefit provided under section 3.02 of the Act... if, in the director’ s opinion,
the applicant or client has (a) refused to seek or accept or has reduced or terminated the applicant’s or client’s reasonable
employment, or (b) refused or neglected to participate in or make use of an employment support.”

Section 3.02 is ADAP. This power does not apply to people who stayed on AISH. And section 16(a) requires me to notify
adirector when my employment ends.

My situation.
| live with this condition, and it is episodic:

Thisiswhat aflare doesto me:

UPTO Z500 Criaracters. 1Take tne roomntyou rneea 10 esCrioe a Tiare 1 your OWrnm woras.

Here is the bind the wording puts me in. When | flare, | must manage my employer under their rules— which may
demand a doctor’s note that a flare makes impossible to obtain. And separately, section 16(a) requires meto report to
ADAP that my employment was reduced. That same report is the fact section 15(4) lets them cut me for. One collapse,
two systems, and the second report is a report against myself.

The regulation does not distinguish between someone who will not work and someone who cannot. Thereisno
exemption for illness anywherein it. And “reasonable employment” is not defined. Because it is undefined, it takesits
ordinary meaning — fair, practical, within the limits of reason. By that plain meaning, it is not reasonable to expect
someone whose disability is episodic to hold employment their body periodically makesimpossible, or to prove during a
collapse why they could not work.

What | am asking you to do:

1. Raise section 15(4) with the Minister of Assisted Living and Socia Services.

2. Ask what protection existsin law — not policy — for a person whose employment is reduced by illness rather than by
choice.

3. Ask what “reasonable” means, sinceit is nowhere defined, and how a standard of reasonableness can fairly be applied
to people whose disabilities are episodic.

4. Ask why this power appliesto ADAP clients and not to AISH clients, when tens of thousands of us were moved
between the two without ever being assessed.



LETTER TO YOUR MLA (continued)

Fill in the shaded boxes. Everything else iswritten for you.

| am not asking for special treatment. | am asking not to be punished for having the condition that qualified me in the first
place.

Pleasereply in writing.
Sincerely,
Your name
Your city or town

Your email

The Alberta Disability System Breakdown — Advocate
St. Albert, Alberta| July 2026
al bertadi sabilitybreakdown@outl ook.com

General information, not legal advice. Regulation text quoted verbatim from AR 96/2026, in force July 2, 2026.



	mla_name: 
	date: 
	dear_mla: 
	condition: 
	flare: 
	sig_name: 
	sig_city: 
	sig_email: 


